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Answer any FIVE questions. TWQO marks-each. . S (2%5=10)
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1. Define Personnel Management.
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2. What is Job description ? //
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. 3. Explain the term Job Sp @a‘t/b _
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- -4_ What is recruitment _? f]! \
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5. What is Labour SUSeTeetsm2
Tours rgcb B0 ot 9

6. What 1s Trade Union ?
TENFE Bog orddesd ?

7. Explain Demotion.
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8. Define Human Resource Planning.
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Answer any THREE. 10 marks each.. | (3x10=30)
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9. What is ‘an Interview ? Explain the types of Interview.
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10. Explain the need and importance of training.
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11. Explain the varions methods of workers/participation.
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12. What are the problems of trade yns it India ?
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13. What is transfer ? Explain its %
B3 2odded 7 erd uﬂ@ﬂ}:{édm \‘f;%’
\%)
/. PARTAR  \<, &
' L N\ \\
Answer any TWO, 15/ markéa& ) \\ (2x15=30)
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14, What is Job Analysis 7 What are its uses ?
30RE D3R coBded 7 ©8d wRddeennivRD ?

15. Define Human Resource Management ? Explain its functions.
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16. Define Management Development. Discuss its needs and importance.
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17. Explain the different sources of Recruitment,
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